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WHAT IS TEAM BUILDING ?

Whether it's an office, factory or And that's where team building
school, teams are now the main comes in.

way we organize work. Team-

working skills are vital for Team building also provides
everyone. Any time a group of useful information on the 'ins-and-
people come together to work on outs" of team building for leaders
a common task, whether it's an looking to revitalize, or reform
intact work team or an teams or take them to the next
occasional committee, team- level for a stand out performance

working comes into play.

"BETTER TOGETHER IS THE GENERAL
LABEL WE USE FOR OUR TEAM-BUILDING
APPROACH”

HOW WE DO IT ?
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GETTING TO CUSTOMIZING FINALIZING LET THE
KNOW You YOUR EVENT THE DETAILS GAMES BEGIN



Outdoor

Formula one
Rafting

Build the Bike
Catapult
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Indoor

The Big Picture
Roller Coaster
Beats Work

Chocolate Factory #g#s

Toobeez
Boom Work

EVALUATION

On-the-Event
monitoring and
Evaluation

Professional coaches and
psychologists directing the
employees having fun during the
event while monitoring them, and
evaluating their behaviors and
performance according to the
standards that fits your
organization.

CPI 260® Instrument
Evaluation



CPI 260 INSTRUMENT

D

The CPI 260 © instrument was designed
specifically for training and development. This
instrument contains 260 items carefully selected
\ to identify an individual's strengths and areas for
development. The CPI 260 instrument can be
C p I used to help your organization with a variety of
leadership and management development
applications. This tool is highly effective for one
CERTIFIED on one or group coaching, leadership

development, management training programs,
and performance improvement initiatives.

This report will help you better understand each
employee preferences, attitudes, and behaviors in key
dimensions of management and leadership. It will help
you capitalize on their strengths, target areas for further
development, set goals, and plan action steps.

Interpretation of the CPI 260 instrument begins with
three basic orientations:

1. Toward other people and interpersonal skills
2. Toward conventional rules and values
3. Toward one’s inner feelings




THE BIG PICTURE ////////%

The painting workshop is three to four hours, where participants
complete one portion each of a big picture using real paints. The
painting can be taken back to the office and hung on the
boardroom wall

ACTIVITY FORMAT

e Participants will be divided into teams of 8 to 12

Each team will be responsible to finish a part of the BIG PICTURE
Each team will be given a guide to his part

Teams will not know what the other teams are drawing

The end result produces a giant artwork in which each team has a
unique style

Press Here

TEASERS


https://www.youtube.com/watch?v=NkSN-mKf-HM

THE ROLLER COASTER

Using the equipment available the teams goal is to build a
structure out of bamboo cane ( Roller coaster) enabling to rolla
ball along the path designed and created by the team members.

Excellent collaboration is required to accomplish the different
tasks shared between the participants. Distribution of roles and

a good strategy will allow each person to contribute to the

success of the group.
Press Here

ACTIVITY FORMAT
TEASERS

e Participants will be divided into equal teams.

e Each team is tasked to build a section of the track.

e Teams soon learn to work together to ensure that each section of
the track will meet and will allow the ball to continue its journey.

e The ultimate achievement is to build a successful loop. Once
complete, your group is allowed one test run where they can make
any changes before the Grand Finale.



https://www.youtube.com/watch?v=UY8Yan9RkAw

FORMULA 1 ////////%

Using a variety of materials, teams will have to design and build theirown
"Formula 1 Car’’ and also design their team overalls and baseball caps.
They will be given the chance to add decoration and logo’s showing their
team sponsors, the competitive advantage will depend on the teams’
imagination and creativity . The Grand Finale is a head to head race. The
winning team will be the world champion. Teams will play preamble
activities to gain money which will help them to achieve their mission.

ACTIVITY FORMAT

Delegates will be divided into teams, each team will be provided
with detailed guide to build the racing car.

Team members should gather to set their expectations

and distribute their tasks to achieve their mission from putting
plans, Drawing the car body or structure, buying the required
materials from the store, solving clues to safety.

During the building process each team will receive a crossword,
secret or puzzle that must be solved to gain money to buy

the missing parts in their cars.

Delegates will be lead to believe that each team will need

to nominate a team member to give another team 5 Tips that
might help them to achieve their target.

Press Here

TEASERS


https://www.youtube.com/watch?v=iFoGWr4I1Ss

TIMING

Depending on your schedule, we
have customized tons of events
across the day that fits your needs,
and your employees busy time.
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Briefing

‘ Team Building
Activity

Food/Coffee
Break
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We provide a wide variety of
locations, indoor and outdoor
venues, from a luxurious 5-stars hotel
, to a budget-friendly halls, we always
make sure that we get the best out of
the place.




EVALUATION STAGE

FINAL EVALUATION REPORT

KEY BENEFITS OF THE DAY

Over the past few years, we've seen businesses
moving away from competitive work
environments to workplaces where collaboration
and co-operation between staff is seen as the key
to success

BRINGING PEOPLE TOGETHER
INCREASE MOTIVATION

IMPROVED COMMUNICATION
INCREASED COLLABORATION

ENCOURAGE CREATIVITY
EMPLOYMENT BRANDING

As the whole day will be video
recorded for MFC marketing purposes

A LOT OF FUN




